COMMENTARY

Why still
pay TTRA
employees?

THE EDITOR: The new UNC govern-
ment repealed the TT Revenue Authori:
ty [(TTRA) Act. But the TTRA hierarchy
who were I|nﬂd:|.' hired heiore the nrpea]
are still within the Ministry of Finance
Taxpayer dollars siéll pay their salary? |
ask this question of Finance Minister Dav-
endranath Tancoo: Why still burden the
taxpayers with salary expenses for them?

The TTRA was a political entity with
the top officials receiving in excess of
5150000 per month, If the organksatbon
was eslablished under a previous admin-
Estration’s policy agenda or political vision
that i no longer aligned with the current
government’s priogilkes, continuing 1o
fund it undermimnes demwocratic account-
abdlity,

Each government is elected on its own
platform and Is expected to allocate re-
sources condistent with its policy ob-
Jectives, Funding legacy entities that no
longer serve the current administration’s
poals wastes laxpayer money on ouldated
or irrelevand initiatives,

Mary ofganisations creabed by past ad-
ministrations may have been podidcally
mothvated of established hastily without
proper feasibility studies or governance
dructures. Before conlinuing payments,
the current government should assess
whether these pterld are lcg.l.'lh.' =il B
stitted, effective, and still pecessary
Contimuing o fund an entity that lacks
clear value, perfornunce metrics, or
transparency could perpetuate inefficien
CY 0T SO TP,

Gevernments bave a duty o ensure
that public funds are used efficiently and
transparendly. Paying bills for the TTRA -
incheding stall wages - that may no lon-
Rer be operational, relevant, or prqucinﬁ
measurable results contradicts sound fis-
cal managemenl. [nitead, funds should
be redirected toward cument national
F!rinriliq'i o mGre irnp.t;tﬁll PO rEmIMICS
aligned with present nesds.

The current administration should not
astomatically inherit financial responsi-
bility for organisations and related per
somnel created by a previous government
anless thase entities contimue o serve a
clear, lowful, and strategic national pur-
pose. Oitherwize, contineed ﬁusdtng fep-
resenls poor povernance, weak account-
ability, amd & misaBocation of P':Ihlil.' re-
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#0the pain, and Gt your name, sddees and
phone number be inchaded. In order bo ensure
creudibality, we do not poblish ketiees withoat
eamer, Personal inforeation will rotbe
published. Letters shosald be sent 1o
Itleridmondacaat
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The fronting players of Dideland Steel Orchestra play Jambown which samed thom thind place among
tha lawge conventanal bands. FHOTO BY ALVA VIABSUEL
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(" H istorically and h
geographically,
we are the closest
1o where the
drugs are conting
from...I think we
have a different
reality in TT. We
are drug-ridden,
cartel-ridden,
gang-ridden,
and therefore
our approach
will have 1o be
different.

= Prirma Minkster

Celebrating
our diversity,
strengthening
our unity

A5 THE GLOW of devas
lit our strects kast week and
now the sounds of parang fill
the air, Trinidad and Tﬂ‘b.‘l“;ﬂ
onge again finds itself in the
middle of our most festive
time of year. The Divali and
Christmas seasons remind us
noit only of faith and tradition,
but also of what it means o
live in a society where many
cultures, keliefs, and histories
Intertwine to form one nation-
al identity.

Every few months our cal-
endar reflects the beaudiful di-
versity that defines us. We cel-
ehrate Divali, Christmas, Eid
ul-Fitr, Hosay, Emancipatbon
Dray, ]"'1;]':[“'.!. Spiritual Baptist
Liberation Dy, and Indian Ar-
rival D.'ry, among others, Fach
[ire = L3 Th T bl'inp it own rituaks,
calours, and mﬂninp,. bud all
share 2 common thread: they
unite us as a peaple. In work-
paces, wchools, and commu-
nithes we share in one amoth-
er’s celebrations, tasting the
food, exchanging greetings,
and learmning about 1raditions
that may not be our own. That
openness is what keeps the fab
ri¢ of our nathon Sinag.

At the Equal Opportunily
Commission (EOC), this spir-

EOC

Equal Opportenity Commisdon

it of inclusion and respest is
al the core of our work, The
Equﬂ Opportunity Act, Chap
ter 22403, was cstablished o
promiote equalily of opportuni-
ty and to eliminate discrimina-
tion based on seven Prﬂtﬁbﬂl
status grounds: race, ethnicity,
u-rigin. :r¢|iginn. marital stzius,
sex, and disabiliny. The act rec-
usnim that everyone, rcﬂan!-
less of background or belief,
should have an equal chance
e participate fully in the life
of the nation, whether in em-
ployment, education, sccess o
F_nnds arl services, or accoma-
modation.

When we celebrate each
odher’s festivals, we praclise
the very principles that the act
uphalds. A workplace that rec-
ognises Divali by allowing staff
Linse o observe the festival, or
one that shares a Christmas
lunch inglusive of all faiths and
dictary nesds,  demonstrates
equality in aclion. Respecling
diversity doesnl mean merely

a;krbm-t]ﬂlginu'il;:il MeAns cre-
ating spaces where differenc.
ex are valued and no one feels
excluded or disadvantaged be-
cause of who they are or what
they believe.

The EOC continues 1o pro-
made  this message thrl:ug}l.
public education, sensiiisation
sesmbons, and advocacy across
TT. These ciforts help chizens
and organisations understand
how discrimination can occur,
sHmelimes uninwnlnm:]ly,
and how to build environments
that reflect fairness and mutual
respect. For example, ensuring
that religious observances are
aceommodated reasonably in
the workplace, or that cultural
symbols are treated with sen-
sitivity, contributes to & mone
harmenious society.

As we move from Dhivali info
Christmas, its worth pausing to
appreciabe how unlgque owr na-
tional experience is. Few coun-
tries can clabny such a rich blend
of cullures coexisting peaceful-
by, It is not by sccident but by o
collective choice to respect and
bearm from one another. That
spirit af mutaal respect is also
what the Equal Opportanity
Act seeks to probect.

The commisstons role s
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not only to address complainis
of discrimination but also 10
encourage  understanding  be-
fore conflict arises. By fostering
awareness and dialogue, we aim
o prevent Lhe kinds of divisions
ihat can emerge when P-ﬂ'liﬂc Feeld
unseen of disrespected.

S0, a5 the lights of Divall fade
and Christmas decorations go
up, lefs celebrate with renewed
appreciation for our differenc-
es and what they represent: the
freedom 1o believe, 1o expresa,
and te belong, Every festival ks an
appartanity te live out the vales
of equality, empathy, equity and
unity that the EQOC promotes ev-
ery day

In TT, diversity is not a chal-
lengge to overcome; it is our great-
el H:rcng;lh. When we embrace
it fully, we create a society where
everyone feels incuded and val-
ved, 2 true reflection of the vision
behind the ac.

From all of us a1 the Equal
ﬁppuulllml}' Commission, may
the seasons of light, love, and vo-
g{‘lh¢mm i.mpin;' us b conlinee
building a mation where equal
oppontunity s more than a laws
its & way of life.

Visid  wwwequilapporimily.
gowth, e-munll s @l compuniag-
Hans@eocgovtl, or call 1-868-
G72-0928 to Book a free workshop
Jor yourr arganization, report dis-
crimimarion oF viclimigaiton, or
et support. You can abio fallow
ws ar sochal predis,




